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Session Aim
Understand what it is to be judgemental and what is meant by stereotyping. 

Session Objectives
• Outline the nature of stereotyping and making assumptions
• Explain how judgements are instigated by the media

Session Background
Through this session, young people will explore the differences in diversity. They begin to work out why people make 
judgements. It also identifies how prejudice and discrimination need to be questioned.

Resources Needed
• Flipchart paper and pens     • Judging by appearances activity     • Newspaper article activity

Warm Up Activity (Time: 15mins)
I Prefer Game - Note - You will need to clear a large space for this activity.
Aim - This warm up encourages debate about difference and diversity.

Ask everyone to stand up and to begin moving in a circle in a clockwise direction. Keep the group moving, encouraging them 
to speed up and keep a steady pace.

Now explain that you are going to call out some statements that offer the choice of preference. As individuals they need to 
listen carefully and if they agree with the statement keep walking in the clockwise direction. However, if they disagree with the 
statement, then they should halt, turn, and start walking in an anti-clockwise circle. 

Explain that the clockwise circle should not slow down to accommodate difference, but keep walking at the same pace.
Possible I prefer statements (you can add your own or alter them according to the needs of your group).

I prefer cars to motorbikes
I prefer Chinese food to fish and chips
I prefer sunshine to snow
I prefer the ocean to a river
I prefer cats to dogs
I prefer salad to pizza
I prefer reading books to watching films
I prefer rugby to football
I prefer swimming to cycling
I prefer the colour black to the colour blue
I prefer trainers to shoes
I prefer ice lollies to ice cream
I prefer BBC to ITV
I prefer Coke to Dr. Pepper
I prefer Cadburys to Nestle
I prefer Weekend to Week Days
I prefer sharks to lions

After 10 minutes, get the group to stop and sit back down. Now review the activity by asking the group:
a) How did it feel when you preferred something that others didn’t?
b) How did it feel to be different and not go along with the group?
c) If the statements had been based on beliefs rather than everyday things, would it have felt different  
    if your choice was different to others?
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Main Activities: (Time: 45 mins) 
Activity One 
Explain to the group that in life we all have the potential to form prejudices, which are often based on false ideas about other 
people. These false ideas, or myths, often take the form of a general statement about a particular group, for example “fat 
people are jolly”. Highlight the importance before you accept as fact a general statement about a group of people, you need to 
ask yourself if there is enough evidence to support the statement.

Hand out the “Judging by appearances activity sheet”.  Ask everyone to read through the statements and 
individually sort them out into ones they agree with and ones they don’t. Give the group about 5 minutes to sort out the 
statements and then bring everyone back together. Go through each of the statements in turn and see who agree and see 
who disagree with them. Ask the group to explain the reasons why they have categorised them the way they have. See if the 
young people can identify reasons why these statements are created and used. 

Activity Two
Explain in the world there are many people, each one of them is very different in hair colour, skin tone, height and weight. It is 
very important to highlight that within this activity they are about to complete, they will be required to respect one another’s 
view points.

Hand out paper and pens. Explain that before they begin the activity they need to do the following:
a) Write a description of their own appearance. 
b) Then write a description of the person in their pair without the involvement of that other person.

Give the group 5 minutes to write their descriptions. Once the young people have written their statements, ask them to now 
work in pairs to look at one another’s statements. Get the pairs to discuss how the descriptions are similar and how they 
are different.  After 10 minutes, bring the group back as a whole. Ask everyone how they found the exercise, by doing this was 
there any stark differences in the statements. 

Activity Three
Misconceptions - Give the young people the “Newspaper article activity sheet” activity and ask them to read it and 
individually answer the questions. Give them about 5 minutes to do this. Then bring the group back together. On the flipchart 
note down names of the types of people they think the writer might have been talking about. 

Now ask the young people to look at the list on the flipchart. Enquire whether they think that these people could be taking 
all the jobs, are they all dirty and doing all the rest of the allegations. Discuss with the group why they think allegations like 
these are created.  When you have finished the exercise explain that the article is originally from the Sidney Star which is an 
Australian newspaper and that they were referring to the British people immigrating to Australia in the 1960’s.

Ask the group, now aware of the real information behind the article, did they think that what was reported was true? Do 
British people only bathe once a fortnight etc. Ask for feedback on how they feel about what was reported and would some 
Australian’s believe what was written? Do we believe what we hear or can we make our own minds up?

Closing Activity: (Time: 10mins)
Considering what the group has learned during this session, ask them, as individuals and as members of a society, what they 
think they can do to challenge these stereotypes and judgements. Flip chart their ideas and suggestions. Ask them what 
challenges society and them as individuals may face in overcoming these challenges?

It is important to highlight that no matter what challenges people may face in combating judgements, by slowly chipping away 
at these misconceptions it can only go towards helping to improve the situation, even if the impact is only felt on a small scale.
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Equality and Diversity - Activity

In life we all make judgements, whether we know it or not!

Below is a list of things people have believed true:

• Old people are intolerant

• Teenagers lack respect

• Women are worse drivers than men

• Unemployed people don’t want to work

• Scottish people are tight with money

• Women are more emotional than men

• People with red hair are quick tempered

Now write the statements into the column you think is most appropriate. Consider when doing this the 
reasons why you agree or disagree with the statements.

Judging by Appearances

Statements I Agree with…. Statements I Disagree with..



Read through this article and answer the two questions below.

“What do you think of them? Go to the airport any day and look at them arriving on the flights. They 
pour out off our planes. They don’t exactly bring a lot of money into our economy - half of them are 
penniless, old people coming to visit their sons or join daughters here or wives and children coming to 
join their husbands who’ve been working here for years. 

Have you got near them? They must really stink. According to statistics they only take a bath once a 
fortnight. Their economy is in a mess, they can’t make money, they have no jobs at home, so they come 
over here to mess up our economy and take our jobs, and why is there so much unemployment in their 
own country?

Because they’re a lazy lot who don’t want to work.  Well, let them be warned, they won’t be allowed to 
live on social security here.”

Notes:

Who do you think the article is talking about?

.................................................................................................................................................................................................

.................................................................................................................................................................................................

.................................................................................................................................................................................................

Why do you think they are talking of this group of people in such a way?

.................................................................................................................................................................................................

.................................................................................................................................................................................................

..................................................................................................................................................................................................

Newspaper Article Activity
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Session Aim
Understand that within society there are similarities as well as differences between people regardless of their religion, race, 
culture, ability or disability, gender, age or sexual orientation.

Session Objectives
• Identify and describe the basic similarities as well as differences between people within communities
• Give examples of how prejudice and discrimination can be challenged

Session Background
This session encourages young people to consider diversity in its simplest of forms, as well as the differences and similarities 
between individuals regardless of gender, disability/ability, sexuality, race, religion, age or culture.  

Resources Needed
• Flipchart paper and pens     • Pipe cleaners (enough for four each)     • Pens

Warm Up Activity (Time: 15mins)
Place the pipe cleaners on a central table and ask each person to select four in the colours of their choice.
1. Explain to the group that their task is to shape the pipe cleaners to represent something that is very important in their life 
or something that is an important goal. Give them 5 minutes to do this.
(Move around the room to see what creations people are making.)

2.  State that you now want them to team up with the person next to them to create pairs. Now ask individuals to guess each 
others creation. Then ask participants to try to guess what each other’s creations represent. Explain that if the other person is 
really struggling subtle clues can be offered. See who can guess first what the other person has created. 

3. Now bring the group back together as a whole, all sitting down. Ask individuals to stand if their creation represents the 
concepts that you are about to name. After each concept make a note of the number of people standing then get them to sit 
back down and move onto the next concept.

a) “If your creation represents something to do with family, please stand.” 

b)“If your creation represents something to do with religion, please stand.” 

c) “If your creation represents something to do with money, please stand.” 

d) “If your creation represents something to do with friends, please stand.” 

e) “If your creation represents something to do with education, please stand.” 

f) “If your creation represents something to do with health, please stand.” 

g)“If your creation represents something to do with sport, please stand.” 

h)“If your creation represents something to do with employment/careers, please stand.” 

Now ask anyone who hasn’t stood up to raise their hands. Ask one of the people with a raised hand to share what his or her 
creation represents. Then ask if anyone else made a creation that represents the same concept or a similar one. If so, ask them 
to stand. Continue until nearly everyone has had an opportunity to stand.

Then get everyone to sit back down and ask what they think they have found out from doing this exercise. Discuss what 
similarites and what differences were encountered in this activity between people.

Explore how some people’s creations were similar in terms of the umbrella concept but others were very different. Highlight 
that some people have chosen the same colour pipe cleaners but created something different.

Equality and Diversity  - Similarities & Differences Part 1
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Main Activities: (Time: 45 mins)
Activity One 
Write the word ‘diversity’ onto the flipchart. Ask the group what the word diversity means to them.

Then state that the WHSmith New Edition Compact English Dictionary (1999) states that it means “the quality of being 
different or varied” (You could use other definitions from other sources here as well). 

Activity Two
Make it clear that “diversity means to be different and in society there are many different groups of people.” Ask the group if 
they can think of what groups might be found in society? For example married couples.

Suggested groups include – Gays/Lesbians, Heterosexuals, Teenage Parents, Disabled People, Grand Parents, Children, 
Teenagers, Christians, Muslims, Hindus, Females, Males, Parents, Working class, Millionaires, Middle Class, Unemployed, 
Employed, Asylum Seekers, Refugees, Natives.

Once you think that a comprehensive list has been created stop the discussion. Comment how there clearly is a wide range 
of people that make up a society.  

Now state that when people talk about diversity in society they tend to group individuals together and use the following 
headings: Race, Religion, Culture, Ability/Disability, Gender, Age and Sexuality. 

Clarify whether this was something that they were aware of and where perhaps they might have heard it. 

Activity Three
Explain that you are now going to divide the group into smaller groups of about four people. 

1.Give each group a diversity topic, a piece of flipchart paper and some flipchart pens.

2.State that each group needs to write the name of their topic at the top of the flipchart paper and then divide their piece of 
flipchart paper in two.

3.On one side of the flipchart write ‘similarities’ and on the other ‘differences.’

Explain that they need to work as a group to discuss what similarities and differences there might be within their topic. 
 
Inform them that they need to consider their topic carefully and think about which groups of people would come under 
their heading, what they know about each of the individual groups in terms of their appearance, beliefs, practices, values, 
expectations, etc… (For example, those looking at religion may mention similarities between different religious groups are 
that they all have a named place of worship, for example a synagogue or Church, and the differences between religious groups 
could be that specific religion’s state that their followers need to wear specific clothes.)

Closing Activity: (Time: 10mins)
Bring the whole group back together. Ask the groups how they have found this exercise. What problems have they 
encountered in pulling together their lists so far (if any)? Has their been any surprises in the information they have collected 
so far. (Take in all the flipcharts for use in the next session – “Equality and Diversity – Similarities and Differences Part 2”). 

Equality and Diversity 
Similarities and Differences Part 1 (Cont...)
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Session Aim
Understand that every form of prejudice and discrimination must be challenged at every level. 

Session Objectives
• Identify and describe the basic similarities as well as differences between people within communities
• Give examples of how prejudice and discrimination can be challenged

Session Background
This session is the second part in encouraging young people to consider diversity in its simplest of forms in regards to the 
differences and similarities between individuals regardless of gender, disability/ability, sexuality, race, religion, age or culture.

Resources Needed
• Flipchart paper and pens
• Flipchart notes of the similarities & differences of groups of society from the session called Similarities & Differences Part 1
• Challenging discrimination activity

Warm Up Activity (Time: 10mins)
Review the last session “Equality and Diversity – Similarities and Differences Part 1”. Display the flipchart notes that the 
individual groups had completed. 

In turn look at each of the individual groups findings. Get a person from each group to read out their groups thoughts of what 
similarities and differences were within their topic. Get the wider group to make comment on the findings as whether they 
are in agreement and if they can think of anything that perhaps has been overlooked. 

Once each of the topics have been covered; ask the whole group, if there are so many similarities between groups of people, 
why then, are there often tensions between individuals? Flipchart the responses made by the young people.

Main Activities: (Time: 40 mins)
Activity One 
Ask the group what Prejudice and Discrimination means to them? Get the group to give a definition to each of the words and 
make a note of this on the flip chart. 

Explain that by being discriminative towards a person you are making it clear to another person that you don’t want them 
to be a part of your world.  Ask the group can they think of ways that a person can be directly excluded from being part of 
something. Make a list on the flipchart of the suggestions made.

Example ideas - People ignore you, you get bullied or harassed, people laugh at you or play jokes, people tell you to go away, 
people hassle your family. People don’t let you know where they’re going so you can’t come. People deliberately choose to do 
things which they know you can’t afford or aren’t allowed to do. 

Equality and Diversity - Similarities and Differences Part 2
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Main Activities: (Time: 40 mins)
Activity Two
Now read out the below statements and ask the young people to identify whether these are discriminative or not.

Get the young people to discuss their thoughts about the answers and whether the statements are classed as discriminative 
or non-discriminative.

1. On average, women in Britain are paid less than men for doing the same jobs. 
 Ans - discrimination

2. During the Apartheid in South Africa, black children were not allowed to go to the same schools 
as white children.
 Ans - discrimination

3. Excluding individuals who are of a certain height from a rollercoaster. 
Ans - Not discrimination

4. You’re applying for a job as a Police Officer and have been invited to an interview which involved a 
physical test.
Ans - Not discrimination

5. A woman’s refuge is advertising a post in the local newspaper and states that only women can 
apply.
Ans - Not discrimination

Comment how it is not always straight forward to know what discrimination is. However, people like employers have a duty in 
law to ensure they are not discriminatory.

Activity Three
Hand out the “Challenging Discrimination Activity” to everyone. Inform them that they can work in pairs to 
complete this activity.

Explain that they need to think about different groups of people in society that face discrimination in one form or another. In 
pairs they need to choose four different groups of people that they feel experience unnecessary discrimination.

Once they have decided on four, they need to identify what it is that they are being discriminated against. They then need to 
explore what they think needs to be changed to help this group of people. Finally they should consider who or what can help 
change the situation. Give the young people 20 minutes to complete this exercise.

Activity Four
Bring the group back and get some of the young people to tell everyone what they have been writing about. Ask the whole 
group to give their feedback on the suggestions around challenging discrimination as to whether they agree or disagree with 
them. Encourage others to offer alternative ways of dealing with discrimination.

Closing Activity: (Time: 10mins)
Ask the whole group if it is easy to deal with discrimination and prejudice? Get the young people to ask themselves do they 
have a responsibility to deal with discrimination and prejudice that they might see. Get each person in the group to give a 
statement to say what they are going to try to do personally to stop a form of discrimination. 

Equality and Diversity  
Similarities and Differences Part 2 (Cont...)
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1. Select 4 different types of people that can face some form of discrimination in  
    society. 
2. State why they might be discriminated against.
3. Decide upon what changes in society need to take place to tackle this  
    discrimination. 
4. Give examples of who or what can make this change happen.

Challenging Discrimination

Types of
people

Basis of
discrimination

What needs to be
changed?

Who/what 
can make this 

change?
Example - 
People who have English 
as second language.

They are unable to 
speak the English 
Language fluently.

- Interpreters or 
translators could be 
used to communicate 
with them.
- ESOL classes could be 
offered to help improve 
literacy skills.

- The Government.
- Society.
- Education Providers

1.

2.

3.

4.
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Session Aim
Understand how pressure and stereotyping can be used positively and negatively to influence individuals. 

Session Objectives
• Describe who operates pressure on individuals
• Identify and describe stereotypes found in the media
• To be able to describe what stereotyping and prejudice is and how this occurs

Session Background
This session looks at the power of influence. It gets young people to explore who and what can make an impact on what they 
think/believe/do. Focus moves onto the media and what this does in terms of stereotyping and influencing the public. 

Resources Needed
• Flipchart paper and pens      • The Aardvark description activity       • Who influences me? Activity
• Scissors, glue, felt tips pens      • Do you make your own decisions quiz       • Quiz score sheet
• Magazines and newspapers      • Paper and a pencil for each person

Warm Up Activity (Time: 10mins)
First Impressions - This is a good warm up to start looking at stereotypes and prejudice. The point is that people tend to 
make assumptions about others based on very limited information. 

Hand out paper and pencils to everyone, but do not say too much about what the aim of this warm up is about. Make it clear 
that it doesn’t matter how well people can draw, this is about listening and recording information. Once everyone has a paper 
and pencil, explain that you are going to read out a description of something.  As you do, get them to listen and then draw 
what they think you’re describing.

Read out the “Aardvark description” allowing time for people to draw, but not too much time as you want them to go 
with their first thoughts. Once you have finished go around the group and ask each young person to show their picture and 
share what they thought they were drawing. If anyone has guessed correctly lead a round of applause from the group.

Finally, encourage the young people to explain the mental process they went through to arrive at their decision. Reflect 
that often, we are given limited information about something and then we ‘make up’ the rest of the picture based on 
our experiences, knowledge, culture and values. Whilst this can be a good thing, it can also lead to false assumptions and 
stereotypes.

Now ask the group to consider a time where assumptions may have been made about them that were not necessarily true. 
How did they feel in that situation? What did they do and how did they react?

Conclude that it is easy to assume things, but important to find out more about individuals to avoid stereotyping or 
judgements being made that can lead to prejudice.

Main Activities: (Time: 40 mins)
Activity One 
As a whole group, flipchart who the group feels influences them on their thinking i.e. people in their personal lives, people 
within the wider community…

Once a comprehensive list is formulated, ask the group why these people have such power over them. Hold a brief discussion 
how influences can have an impact on you as an individual. 

Now, pass the “Who influences me?” activity around so each person has a copy. Ask them to consider what they have 
been discussing and to use the flipchart information as a tool if they need to. Explain that this needs to be personal to them. 

Equality and Diversity  –  Who influences me?
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Main Activities: (Time: 40 mins)
Now focus on the media and how this makes an impact on things we consider about ourselves. Discuss with the group what 
issues the media can influence a young person on. Explore whether they think this is a good or bad thing.

Ask the group to now create a collage/poster showing stereotypes of people and situations found in the media (magazines 
or elsewhere) that may have a positive or negative effect on a young person’s development i.e. images of very thin women in 
magazines, encouraging them to be a size 0 to make clothes look great. 

Highlight that they can use both pictures/images and written information. 

Get the young people to present their work to everyone else. Ask them to explain what stereotypes and other messages they 
have included on their collage/poster, and how do they think these might influence young people.

Closing Activity: (Time: 10mins)
Hand out the “Do you make your own decisions quiz”. Ask the group to go through each of the statements and 
select which response best fits what they might do in a situation. Give the young people 5 minutes to complete the quiz.

Bring the young people back together and then hand out the “Quiz Score Sheet”.  Ask the young people to score their 
own quiz sheet and work out what score they got. 

Ask the young people what they thought of the scores, were there some surprises?

Equality and Diversity  - Who influences me? (Cont...)
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Read out the description to the group and tell them to draw exactly what they 
hear.

It has a short neck connected to a massive, dull brownish-grey almost hairless body. 

Its back is strongly arched. It has four legs. The back ones are longer than the front ones. 

Its head is elongated and ends in a long, narrow snout, with nostrils that can be open or closed. The ears 
are long and tubular shaped, normally held upright but they can be folded and closed. It has a short mus-
cular tail that is cone shaped and tapers to a point. 

Finally, it has thick claws on the forefeet that are used as digging tools.

The National Youth Strategy
Website:  www.nya.org.uk
Youth Work Week 2007
Information Pack

The Aardvark
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Who influences me?

People or groups who influence me

The effect they 
have on me

Me

How can I  
influence them?
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How good are you at making your own decisions? Do you make your own decisions or do you rely on 
others to make them for you? Do you often wait for friends to make a decision first and then follow 
them? Answer the quiz to see how self-reliant and assertive you are. Be as honest as you can when 
choosing your answers…..

1. One of your friends is being bullied by another member of your group. You can 
see she is really unhappy. Do you:
a) Do nothing and hope that the others will eventually get bored of the bullying?
b) Ask an adult for advice?
c) Tell the others that you think that they are out of order?
d) Join in the bullying because you are afraid of what the others will say if you don’t?

2. You are revising for your exams when a friend calls round to your house to see if 
you want to go out to a party. Do you:
a) Tell your friend that you are working and you can’t go out?
b) Ask one of your family to answer the door and say you are not feeling well?
c) Answer the door yourself and make an excuse not to go?
d) Stop revising and go out with your friend?

3. You are moving to a new house and your new bedroom needs redecorating.  
Do you:
a) Ask your best friend round and follow their advice on what you should do?
b) Let your parents/guardians decide how to decorate the room?
c) Do nothing except move in your stuff and put a few posters up?
d) Work out your own colour scheme and exactly what you want to happen to the room?

4. It is your Nana’s birthday and you need to sort out a gift. Do you:
a) Rely on your friend to go with you and choose something for her which she/he suggests?
b) Leave it to your parents/guardian to buy her a present from you?
c) Think up a gift you know she might like, buy it and take it round yourself?
d) Ask your Granddad what your Nana might like and then go buy that yourself?

5. You are really worried about a family problem. Do you:
a) Do nothing and hope that the problem sorts itself out?
b) Calmly think it through and decide yourself what you are going to do to help solve the problem?
c) Ask a close friend what she/he thinks you should do about it?
d) Talk it over with an adult and listen to their advice?

6. Your auntie gives you £100 to spend. Do you:
a) Discuss how to spend it with one of your parents/guardians?
b) Think carefully about what you want, before deciding whether to spend it or save it?
c) Go straight out to the shops and spend it on something that catches your eye?
d) Ask a friend what she/he thinks you should spend it on?

Do you make your own decisions?
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14 – 18 points: You think for yourself and are good at making decisions on your own. Remember 
though, that certain situations may require talking to an adult or a friend to ask their opinion and to 
discuss the options open to you. 

10 - 14 points:  You are starting to learn to make decisions for yourself, but you perhaps lack self-
confidence. You maybe rely too heavily on other people’s opinions. Now that you’re growing up, its right 
you should take more responsibility for your actions – which means making your own decisions, even if 
you make a few mistakes!

6 – 10 points: It’s time you started to be more assertive, saying what you think and making decisions 
for yourself. Don’t be so influenced by what your friends might think or do, or allow adults to make all 
your decisions for you. Don’t be so willing to take the easy way out. Making decisions can be tough, but 
you want to control your own life, don’t you, rather than let others make all your decisions for you?

Do you make your own decisions?
Do you make your own decisions? Scoring Results

Scores
1 a = 2 points b = 3 points c = 1 point d = 1 point
2 a = 3 b = 1 c = 2 d = 1
3 a = 1 b = 1 c = 1 d = 3 
4 a = 1 b = 1 c = 3 d = 3
5 a = 1 b = 3 c = 2 d = 3
6 a = 2 b = 3 c = 1 d = 1
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